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OBJECTIVE

| want to serve the society through contribution to knowledge and research.

CURRENT STATUS

LECTURER
Hailey College of Commerce, University of the Punjab, Lahore

Visiting LECTURER

Institute of Business Administration, University of the Punjab, Lahore

Visiting LECTURER

University of Central Punjab, Lahore

Deputy Editor (The Journal of Commerce)
Hailey College of Commerce, University of the Punjab, Lahore

Member Thesis Committee (Final Thesis Master of Commerce)
Hailey College of Commerce, University of the Punjab, Lahore

Coordinator Events Management Society (EMS) Extracurricular Activities
Hailey College of Commerce, University of the Punjab, Lahore

QUALIFICATION

= Ph. D Scholar (Management)
COMSATS Institute of Information Technology, Lahore

= MS (Management) (Semester System + Dissertation) CGPA 3.38
COMSATS Institute of Information Technology, Lahore

= MBA (Marketing) (Semester System) CGPA 3.89
Institute of Business Administration. University of the Punjab, Lahore

= Master of Commerce (Semester System) CGPA 3.40
Hailey College of Commerce, University of the Punjab, Lahore.
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EXPERIENCE/
INTERNSHIP

Four Years work experience with “Hailey College of Commerce, University of the
Punjab”, at Lahore, as “Lecturer (Human Resource Management)”

One years Teaching experience with “King’s College”, at Lahore, as “Visiting
Lecturer Economics and Management”

One years Teaching experience with “The Global Institute”, at Lahore, as “Visiting
Lecturer Finance and Management”

Two years work experience with “Communicare (Pvt) Limited, at Lahore, as
“Controller Finance and Accounts”

Three months intership with “Water And Power Development Authority,
(WAPDA), at WAPDA House, Lahore.

Three Months internship with MIMA Cotton Mills, Head office at Lahore.

Co Qualification

e  Workshop on RESEARCH MANAGEMENT.
IQTM, University of the Punjab, Lahore.

e  Workshop on Structural Equational Modeling using AMOS.
COMSATS Institute of Information Technology, Lahore.

e Post Graduate Diplomain Business Administration
Institute of Business Administration. University of the Punjab, Lahore.

e Certificate in Research Methods and Data Analysis
Institute of Education and Research, University of the Punjab, Lahore.

e Certificate in Computer Application in Business.
Hailey College of Commerce, University of the Punjab. Lahore.

e Diplomain Office Management.
Pakistan Institute of Professional Executives, Lahore.



AREAS OF INTEREST Human Resource Management, Organizational Behavior, Research

COMPUTER SKILLS Complete Command over Windows, Mac OSX, MS Office, Internet, SPSS, AMOS
PERSONAL Male, 28 years of age, Pakistani
REFERENCE Prof. Dr. Liagat Al

Dean and Principal,
Hailey College of Commerce, University of the Punjab, Lahore.
Contact: +92-42-99231273 ext. 111



