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97. Danish, R. Q., Ali, H., F. Mehta, A. M., Ahmad, B.M. & Ali, M.. (2020). Impact of Ethical
Leadership on Organizational Commitment and Organizational Citizenship Behavior
with Mediating role of Intrinsic Motivation, International Review of Management and
Marketing, 10(4), 25-30. (HEC Recognised X category)

98. Danish, R. Q., & Ahmad, S. (2000). Destructive Leadership and Counterproductive Work
Behavior with Mediation Mechanism of Information Silence: Evidence from Tanner
Sector of Pakistan, International Review of Management and Marketing, 10(4), 83-88.
(HEC Recognised X category)

99. Danish, R. Q., Mehta, M. A., Malik, Q. Saleem, H. Naqvi, F. N. & Ahmad, F. (2020). Are
Engaged Employees More Satisfied and Personally Attached? A Process Model
Approach. Academy of Strategic Management Journal, 19(3) (HEC Recognised X
category)

100. Younus, S. & Danish, R. Q (2020). Destructive Leadership Constructs and
Counterproductive Work Behavior: Evidence from Tanner Sector of Pakistan; Orient
Research Journal of Social Sciences, Vol. X, No. Y, xxx (HEC Recognised Y Category).

101.Younus, S. & Danish, R. Q., Sair, S. A., Ramzan, M. & Shekh, L. (2020). Relationship of
Machiavellian Leadership to Counterproductive Work Behavior with Mediating
Mechanism of Justice Perceptions: Evidence from Tanner Sector of Pakistan, Academic
Journal of Social Sciences, 4(3), (HEC Recognised Y category)

102.Danish, R. Q.,Mehta, M.A., Ramzan, M. Usman, A. Mansoor, I. (2020). Relating Market
Orientation to Sales Person Outcome Performance: Empirical Evidence from
Pharmaceutical Industry, Academy of Strategic Management Journal, 19(5) (HEC
Recognised X category).

2020 (In Process)

103.Danish, R. Q., Hafeez, S., Ali , H., F. Ullah, M. S. Syed, , Bhatti, O. K. (2020, accepted).
The impact of bricolage and green entrepreneurial orientation on competitive advantage
through green innovation in SMEs of Pakistan, Sustainability,

104.Younas, S., Danish, R. Q., Sair, S., A. Rahi, S. (2020, accepted). Mediating role of
Information silence between destructive leadership and counterproductive work behavior:
Evidence from Tanner sector of Pakistan, International Journal of Business Excellence,

105. Danish, R. Q., Latif, M. Y. & Munir, H. (2020). The Effect of Perceived Organizational
Support and Job Attitudes on Employee Retention; Mediating Role of Perceived Person-
Organization Fit in Banking Sector of Lahore, Pakistan, Pakistan Business Review,
18(5)(HEC Recognised)

106.Rashid H., Danish, R. Q, Draz, U., Ali. J. (2020, In press). Impact of Core Self Evaluation
on Staff’s Morale and Organizational Climate in Education Sector of Lahore, Punjab,
Pakistan

107.Danish, R. Q., Latif, Y., Naqgvi, F. (2020, in press).Talent Management: A Source of
Organizational Effectiveness, Pakistan Journal of Social and Clinical Psychology, 7(1)



108.Ramzan, M. Danish, R. Q., Yousaf, T. (2020, in review). Impact of relationship marketing
activities on relationship continuity Study in Lahore’s healthcare sector, Lahore Journal
of Business,

109.Danish, R. Q., Rizwan, M. &Salman, M. (2019, accepted). Role of Intrinsic and Extrinsic
Factors in improving Knowledge Sharing: A Process Model Approach, NUML
International Journal of Business & Management

110.Danish, R. Q., Safdar, M. (2019, submitted). Impact of HRM Climate on Extra Role
Performance of Employees Through Job Attitudes in Service Sector

111.Ramzan, S.& Danish, R. Q.(2019, under review). Organizational Leaning and Adaptive

Performance through the lens of Employee Engagement: A Study on Chemical Industry of
Pakistan

112.Danish, R. Q, Aslam, N. Shoukat, S., Ahmad, A. Ghafoor, S. (2019). An Exploratory Study
of the Factors affecting the Online Shopping in Pakistan,

113.Danish, R. Q, Ahmad, A., Jabbar, F. (2019, under review). Empirical Investigation of
Factors affecting Consumers’ Impulsive Buying Behavior through Urge to Purchase.,
Global Management Journal for Academic & Corporate Studies

114.Danish, R. Q., Latif, Y., Ammar, P. & Zafar, F. (2019, in press). Impact Of Talent
Management Dimensions On Innovative Work Behavior: Mediation Of Organizational
Learning,

115.Danish, R. Q., Munir, Y &Easha, M. (2019, under review). The Role of Organizational
Learning, Organizational Culture, Organizational Politics on Organizational Effectiveness:
Evidence from Pakistan

116.Danish, R. Q., Ramzan, S. Ahmad, F. & Khan, M. A. (2019, under review). Empowerment,
Justice and Job Satisfaction: Does Intrinsic Motivation Moderate the Relationship in
Service Sector of Pakistan?

117. Ahmad, M. B. Danish, R. Q., Ali, H. F. & Shahid, R. (2020). Impact of Workplace Bullying
& Employee Silence on Workplace Deviance with Mediating Role of Stress, Frontiers in
Psychology

118.Bodla, M. A., Afza, T., & Danish, R. Q. (2019, under review). Perceptions Of
Organisational Politics And Employees’ Performance: A Mixed Method Approach,
Journal of Organizational Behavior Management, ISl indexed (HEC Recognised)

119.1shaq, I, Ishag, N. ,Danish, R. Q. (2019, in press). Testing Multidimensional Green Brand
Equity in Cross Cultural Study, Technological and Economical Development of
Economy, IF 2.628

120.Danish, R. Q.,Ishaqg, I. Ahmad, B.& Ali, N.( 2019, under review).The Mediating Role Job
Satisfaction in Spirit and Innovation at Work among IT Project Managers, International
Journal of Project Management, IF 4.034

121.Nadeem, K. Riaz, A, Danish, R. Q. (2019, submitted). The Relationship between Work
Values, Affective Commitment, Emotional intelligence and Employee Engagement: A
Moderated Mediation Model

122.Sarfraz, M., Qun, W., Rauf, A., Amin, W. & Danish, R. Q. (2019, Accepted).
Contemplating The Effectiveness of Training and Faithfulness on Nurses Motivation;
Mediating Role of Career Fulfilment, International Journal of Environmental Research
and Public Health

Research Projects
e (2013) Perceived Organisational politics and stress among University teachers in Pakistan,
funded by University of the Punjab.
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(2014) Determinants of employee turnover; A comparative study of public and private sector

(2015) Impact of Strategic Management on Employees Performance in Higher Education
Institutes of Pakistan

(2016) Study of the Effects of Compensation Offerings on Turnover Intentions of
Educational Managers of Punjab: A Multilevel Analysis

(2017) Examining Factors Affecting The Acceptance And Adoption Of Mobile Commerce

Through The Consumers’ Lens In Pakistan University Of The Punjab

Workshops Attended

» Workshop on How to Make Effective Project Proposal? Organized By CIIT Lahore, 2007.

» Workshop on Effective Development of MCQs, organized by Virtual University of
Pakistan, 2008.

» Workshop on Literature Review and Referencing, Organized by IBA and DLIS, PU, 20009.

> Research Workshop, Introduction to Structural Equation Modeling Using AMOS, 23-24™"
April, 2010 at COMSATS Institute of Information Technology, Lahore, Pakistan.

> Research Workshop, Developing Literature Review, 31-12-2009 at COMSATS Institute of
Information Technology, Lahore, Pakistan.

» Workshop on SPSS Organized by CIIT Lahore.

> Presented in workshop on Literature Review & Managing References Using EndNote®
Software, April 1, 2011, Organized by IBA and DLIS, University of the Punjab.

> Organized One Day Training on Legal Requirements of a New Business, 22" March, 2011,
jointly organized by University of the Punjab, Gujranwala Campus and SMEDA.

» Organized One Day Seminar on Role of Intellectual Property for establishing New Business
Ventures, 25""May, 2011, jointly organized by University of the Punjab, Gujranwala Campus
and IPO.

» Participated in seminar “Effective Management- perspectives on Performance Measurement,
Negotiation and Cultural Awareness” 14 June, 2012, organised by Gift University, GRW.

» Participated in Workshop on “Qualitative Research using NVivo 9 software” March 17,
2012 organized by IQTM, University of the Punjab, Lahore.

» Participated in Workshop on Mastering Web Searching Skills and Research Ethics
(Plagiarism), Feb, 9, 2013, organised by Hailey College of Commerce, University of the
Punjab, Lahore.

» Participated in Workshop on Mixed Methods Research using SPSS &NVivo Software, 23

November, 2013, organised by Office Of Research Innovation & Commercialization (ORIC),
University of the Punjab, Lahore.
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Indigenous on campus training program December 8-12, 2014, 1AS, University of the
Punjab, Lahore.

Organised a seminar on “Leadership in 21 Century” at Hailey College of Commerce,
University of the Punjab, February 14, 2015.

Participated in a Workshop on Qualitative Data Analysis using NVivo Software, organised
by IB and M, UET and HEC on 7-8 February, 2015.

2

Attended Seminar on “Research Methodologies; Breaking the myths and Benefits of Patents
at Hailey College of Commerce, University of the Punjab, February 07, 2015.

Attended Seminar on “Power of Hope™ at Hailey College of Commerce, University of the
Punjab, January 31, 2015.

Attended “Entrepreneurship Basics Course” organized by Intel Pakistan Corporation at
Hailey College of Commerce, University of the Punjab, April 12, 2015

Attended Patents and their Outcomes and How to write a research paper for high impact
factor journals organized by Hailey College of Commerce, University of the Punjab, January
24, 2015.

Attended Workshop on Multilevel SEM using MPLUS, Organised by University of Central
Punjab, March 22, 2017

Participated in workshop on Lets plan year 2018, organised at Hardees, 24 December, 2017,
Lahore

Participated in workshop on Zotero software, HCC, PU Lahore.

Participated in 3 day workshop on NVIVO11 Plus at Superior University, Lahore, 3-5 May,
2018.

Participated in training program on Mutual Funds Distribution and Sales organised by
Institute of financial Markets of Pakistan in Lahore in June 2018.

Attended 6" Pak China Business forum Industrial Expo September 14-16, 2018 organised by
COMSATS University Lahore.

Participated one day training workshop on career counselling organised by CCPC at IER
University of the Punjab, Lahore on 26 November 2018.

Conducted on day training workshop on Business research Using Software Riphah School of
Business and Management, Riphah International University, Lahore 5" January 2019.

Participated on One Day Training Workshop on SCOPUS database,,, 20 February, 2019
Punjab University Library, Lahore.

Conduced training at Bahawalpur Women University, 16 March 2019.
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International Conferences

>

Presented Paper at International Conference on Business and Management, Brunei,
Darussalam. 8-9" January, 2008, Proceedings 34-35.

Presented Paper 4™ Annual International Research Conference on Management and Finance,
11" December, 2009 in University of Colombo, Sri Lanka.

Presented Paper at Eighth International Conference on Knowledge, Culture and Change in
Organizations, 5-8 August, 2008 at Cambridge University, UK.

Presented Paper at Second Annual International Conference on Global Business, Riyadh,
Saudi Arabia, June 16-18, 2010.

Presented Paper at International Conference on Applied Business Research, Ras Al Khaimah,
United Arab Emirates, November 29-December 3,2010.

Presented Paper at International Conference on Ethics and Professionalism, Bangi-Putrajaya,
Kuala Lumpur, Malaysia, December,2010.

Presented Paper at Global Business & Social Science Research Conference.June 20-21, 2011,
Radisson Blue Hotel, Beijing, China.

Presented Paper at International Conference on Innovation, Management and Services.ICIMS
2011, 16-18 September, 2011, Singapore: IEDRC

Presented Paper at The 8" International Post Graduate Research Colloquium, Behavioral
Science Research Institute, Srinakharinwirot University, Bangkok, Thailand, September 22-
23, 2011.

Presented paper at Eurasia Business and Economics Society, EBES-2012 Conference, Antalya,
Turkey, 13-14 January, 2012.

Presented Paper at Global Conference on Academic Research 2012, Kuala Lumpur, Malaysia,
8-11 June, 2012.

Presented Paper at Third Asia Pacific Conference, Kuala Lumpur, Malaysia, 8-11 March,
2013.

Presented Paper at 21st International Business Research Conference 10 - 11 June, 2013,
Ryerson University, Toronto, Canada.

Presented Paper at Istanbul International Conference on Business and Economics, 2-3 August,
2013, Istanbul, Turkey.

Presented Paper at Social Responsibility Education and Practice (SREP, 2014), 3-5 July, 2014,
Izmir, Turkey.

Presented Paper at International Symposium on Business and Management, (ISBM, Fall,
2014), 12-14, November, Meiji University, Tokyo, Japan. (HEC funded)
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Presented Paper at 22" International Conference on Contemporary Issues in Business, 7-10
October, 2015, Rapid city South Dakota, USA. (HEC funded)

Paper presented at 19th International QMOD/ICQSS 2016 International Conference Quality
and Service Sciences 21-23 September, 2016 at University Roma Tre, Rome, Italy. (HEC
funded)

Presented Paper at 24" International Conference on Contemporary Issues in Business, 7-10
October, 2017, Rapid city South Dakota, USA. (PHEC funded)

Presented paper in 4th International Annual Conference on Business Research and
Management Practice in Global Environment from 17-19 May 2018 organized by Alliant
International University, San Diego, USA. (HEC funded)

Presented paper in ‘Melbourne International Business and Social Science Conference 2018’.
27-10-2018 to 28-10-2018 Melbourne, Australia. (HEC funded)

Presented paper in 5 Annual International Conference on Management and Leadership
Practices, May 16-17, 2019 organised by California School of Management and Leadership,
Alliant International University, San Diego, USA. (PU funded)

Presented paper in 3" World Conference on Technology, Innovation and Entrepreneurship,
June 21-23, 2019, Organised by Istanbul University, Istanbul, Turkey.

Presented paper in 10" International Conference on Systematic Innovation, 8"-11" July, 2019
organised by Management School, The University of Liverpool, United Kingdom.

Paper presented in ABRM-ZGU 9™ International Conference on Restructuring of the Global
Economy (ROGE) 8-9 July, 2019, University of Oxford, Said Business School, Oxford, UK.

> Paper presented at Academy of International Business Southeast USA (AIB-SE) annual
conference, October 17-19, 2019, San Antonio, TEXAS, USA.

Local Conferences

>

Participated in National Conference on “Gender Issues in 21% Century in Pakistan”,
Centre for Clinical Psychology, May, 16, 2007, University of the Punjab, Lahore.

Participated in International Conference, CICM Management for Humanity and Prosperity
organized by COMSATS, 2-3-January 2008, Lahore.

Presented Paper at International Conference on Business and Technology (ICBT-2008), 5-6
April, 2008 Igra University, Islamabad.

Participated in 24" AGM &Conference of the Pakistan Society of Development
Economists, Islamabad, 315tMarch-2"4 April, 2009.
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Presented Paper at Applied Business Research Conference at International Islamic
University 9""- 10""December, 2009.

Participated in Entrepreneurs and Professionals Conference 21 May, 2010, Institute of
Administrative Sciences, University of the Punjab, Lahore.

Participated in The LUMS International Marketing Colloquium 26-27 Feb, 2011, LUMS,
Lahore.

Participated in International Conference, ICMBEE, SAICON, Management for Humanity
and Prosperity organized by COMSATS, Lahore, December 28-29, 2011, Lahore.

Participated in Global Conference on Islamic Finance GFIF, organized by COMSATS,
Lahore, 11-13 March,2013, Lahore, Pakistan

Participated in Fifth International Marketing Congress (MARCON 2014) on March 10 & 11,
2014, Pearl Continental Hotel, Lahore organised by Marketing Association of Pakistan.

Participated in Global Conference on Islamic Finance GFIF, organized by COMSATS,
Lahore 10-12 March, 2014, Lahore, Pakistan

Participated in 6™International Conference SAICON, Ingenuity, Integrity and Inspiration; the
survival of the fittest, organized by COMSATS, Islamabad, August, 11-13, 2014, Lahore.

Cross Disciplinary Research Conference, CRC 2014, “Emerging perspectives for research in
social sciences, management and ICT”, 6-7 December, 2014, Global Institute, Lahore.

Participated in 7™ International Conference SAICON, Meeting the Challenge; Navigating the
future, organized by COMSATS, Islamabad, August, 19-21, 2015.

Paper presented in 1% Multi-Disciplinary Research Conference (MDRC), University of
Sargodha, Mandi Bahauddin Campus, 19 September, 2015.

Participated in 5th AMDIP — Lahore School of Economics Conference on Management
Challenges and Business Transformation held on 20th - 22nd November, 2015 at the Lahore
School of Economics, Main Campus, Burki Road, Lahore

Participated in 3" International Conference on Research in Education, ICORE2015, Institute
of Education and Research, 24-26 November, 2015.

Paper presented in First International Conference on Managing the Future: Recent
Innovations in Economics, Business, Information Technology and Social Sciences
(NCBA&E — Areopa — Conference, 2015), 19-20 December, 2015.

Paper presented in 4th International Conference on Research in Education, ICORE2016,
Institute of Education and Research, 23-25 November, 2016

Participated in 8" International Conference SAICON, organized by COMSATS, Islamabad,
24-26 August, 2016
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Participated in 4™ international conference on contemporary issues in business management
organised by UCP Business School and KEDGE Business School, France on March 21-22,
2017

Paper presented in 1% International Conference on Emerging Issues in Management Sciences
organised by Lahore College for Women University, 18-20 July, 2017.

Session Chair at ICMR, 8-9 December, 2017, Superior University, Lahore

Presented paper in International Journalism Conference, 9-11"" December, 2017, PC, Lahore
Participated at 1st World Islamic Economics and Finance Conference (WIEFC - 2018)
"Developing Economy of Islam with Islamic Finance" organized by Minhaj University, 3-4,
January, 2018

SBP on Islamic finance, Lahore.

Participated in "7th Invention to Innovation Summit 2018" on March 7-8, 2018 organized by
ORIC, University of the Punjab.

Participated in International Conference Governance, Management and HR: Strategic
Directions on March 20-21, 2018 organized by Institute Administrative Sciences, University
of the Punjab.

SEEKH training on Entrepreneurship FCU, April 2018.

Session Chair at ICMR, 29-30 November, 2018, Superior University, Lahore

Paper presented at ICMR, 29-30 November, 2018, Superior University, Lahore

Presented paper at CBIBM organised by Hailey College of Banking and Finance, University
of the Punjab, Lahore 12-13 December, 2018.

Session Chair at CBIBM organised by Hailey College of Banking and Finance, University of
the Punjab, Lahore 12-13 December, 2018.

Presented paper at NCBAE 17th International Conference on Statistical Sciences, January
21-23, 2019, Lahore, Pakistan.

Presented paper and session chair at 2" International Conference on Contemporary issues in
management and Administrative Sciences at LCWU, 26-28 March 2019, Lahore, Pakistan.

Session Chair at CBIBM organised by Hailey College of Banking and Finance, University of
the Punjab, Lahore 12-13 December, 2019.

Paper presented at CBIBM organised by Hailey College of Banking and Finance, University
of the Punjab, Lahore 12-13 December, 2019.

Session Chair at ICMR, 30" November to 1%t December, 2019, Superior University, Lahore
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> Paper presented at ICMR, 30" November to 1% December, 2019, Superior University, Lahore

Distinctions

Third position in Gujranwala Board in Matriculation Examination.

Second Position in MBA in Shah Abdul Latif University.

Third position in Diploma of Intellectual Property Laws (PU).

Certificate of Distinction from Chenab Listeners Club of Pakistan.

Won Research Productivity Awards by CIIT during 2008, 2009, 2010, 2011, 2012,2013,
2014, 2015.

Research Incentive Award, PU 2010.

Research Incentive Award, PU 2011.

Research Incentive Award, PU 2012.

Research Incentive Award, PU 2013, 2014, 2015, 2016, 2017, 2018.

Performance Evaluation Award for year 2012 on the basis of good performance
Performance Evaluation Award for year 2013 on the basis of good performance
Performance Evaluation Award for year 2014 on the basis of good performance
Performance Evaluation Award for year 2015 on the basis of good performance

Best paper award 21st International Business Research Conference 10 - 11 June, 2013,
Ryerson University, Toronto, Canada.

Performance Evaluation Award for year 2017 on the basis of good performance, overall
securing top position at HCC.

Best paper award in CBIBM organised by Hailey College of Banking and Finance,
University of the Punjab, Lahore 12-13 December, 2018

Professional Experience (Contractual/Permanent)

e Jan, 2004 — Aug, 2007

Worked as Lecturer at College of Management Sciences and Information Technology, affiliated
with Shah Abdul Latif University.

e Aug, 2007- Dec, 2008

Worked as E- Lecturer at Virtual University of Pakistan.

e Dec, 2008- Feb, 2010

Worked as Incharge/Lecturer Department of Business Administration, Punjab University
Gujranwala Campus.

e Feb, 2010-to 25 August, 2020

Worked as Assistant Professor, Hailey College of Commerce, University of the Punjab, Lahore,
Pakistan

e 25 August, 2020 to Date

Working as Associate Professor at IBA, University of the Punjab, Lahore, Pakistan

VVVVY

YV V. VVVVVVVVY

Professional Experience (Visiting)

COMSATS Institute of Information Technology, Lahore

Institute of Business and Management, University of Engineering and Technology, Lahore

University of Sargodha, Lahore Campus

Global Institute, Lahore

National University of Modern Languages, Lahore

National College of Business Administration and Economics

Trainer at Management and Professional Development Department, Government of Punjab,
Lahore
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Superior University, Lahore
Institute of Management Sciences, PakAims, Lahore, Pakistan.

Short Courses

>

>
>

Fluent English Course (2 and half months) from Kipling Centre, Lahore. December 5,

2003.

12 weeks Certificate Course in Journalism from NI1J, Islamabad April-June, 1994.

12 weeks Certificate Course in Practical Skills in Research Methods and Data Analysis 23-6-
2006 to 12-8-2006 Eight Weeks Organized By Institute of Education &Research, PU.

Professional Affiliation/Membership

VVVVVVVVVVVVVVVVVVVVVVVVVYVYVYVYYYY

Member Harvard Business Review Group, USA

Member Asian Academy of Management

Member, Eurasian Business and Economics Society, EBES, Turkey

Member Academy of Management (AOM) Group, USA

Member Mixed Method International Research Association, USA

Fellow, International Science Congress Association, India

Member British Academy of Management UK

Member, Pakistan HR Forum

Member Academy of International Business, USA

European Academy Of Management (Applied)

Member, Workforce Management

Member, Society for Applied Anthropology, USA

Member, Higher Education Teaching and Learning Group

Member, Structural Equation Modeling (SEM)

Member, Young Writers Association, Lahore.

Member, Old Ravian Union, GCU Lahore.

Member, Purchase Committee, PUGC.

Focal Person, Punjab educational endowment fund scholarship (PEEF) since 17-11-2009.
Focal Person, Office of Innovation and Commercialisation, PU, Lahore.

Head Supervisory Committee Hailey College of Commerce, PU, Lahore.
Member, Examination Committee, Hailey College of Commerce, PU, Lahore.
Member, International Society for Development and Sustainability ISDS, Japan.
Member, Australian Academy of Business Leadership, Australia

Member, Board of Studies, Women University of Multan, Multan

Member, Board of Studies, University of Okara, Okara

Member, Board of Studies, Islamia University Bahawalpur, Bahawalpur
Member, Board of Studies, GC University, Faisalabad

Member Academy of Business and Retail Management, UK

SSHRA — Social Science and Humanities Research Association

Member Board of Studies, IBA, University of the Punjab, Lahore, Pakistan
Member Board of Faculty, Faculty of Economics and Management Sciences, University of
the Punjab, Lahore, Pakistan.

Membership Editorial/Review Boards

>

>

Associate Editor, International Journal of Knowledge, Culture & Change in Organizations,
Australia.
Member International Journal of Human Resource Management, ISI Indexed
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» Member, Review Board, Educational Research, Journal of Interscience.org.

» Chairman, Sports Society, Punjab University Gujranwala Campus, from2009- 2011.

» Member, Review Board, JOURNAL OF PUBLIC ADMINISTRATION AND POLICY RESEARCH,
INDEXED IN ISI WEB OF KNOWLEDGE

» Member, Review Board, The Administrative Issues Journal: Education, Practice, and
Research

» Member, Review Board, Journal of Commerce, Punjab University.

» Member, Review Board, World Applied Sciences Journal, I1SI indexed

» Member, Review Board, Management Research Review, Emerald.

» Member, Editorial Board, Journal of Quantitative Methods, University of Management
and Technology, Lahore, Pakistan.

» Member, Review Board Journal of Management and Organization

Evaluator/Examiner

Paper setter and External Examiner, Quaid-i-Azam University, Islamabad.

Paper setter and External Examiner, Government College University, Faisalabad.
Paper setter and External Examiner, University of Sargodha.

Paper setter and External Examiner, University of Azad Jammu and Kashmir,
Muzaffarabad

Thesis Evaluator, National College of Business, Arts & Economics, Lahore

Thesis Evaluator, Government College University, Faisalabad.

Computer Skills

ADANCO, JAMOVI, EVIEWS, PLS-GRAPH, SPSS 16, 18, 19, 20, 25 AMOS 16, 18,
22,23,25 NVIVO 10, 11, 11 Plus, Endnotes, ZOTERO, MS Office 2003, 2007, 2010, 20186,
Windows 10, 8.1, 2007, 2008, 2010, Vista, XP, 2000, Visual Basic, Internet and E-mail
Applications

YV VVVYVY
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